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1. Definition of sport coaching




Sport coaching

The guided improvement of participantsin a
single sport and at Identifiable stages of
participantdevelopment

(European Coaching Council, 2007)
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Coaching as a mechanism to guide improveme
_Jn arange of contexts




5CSs(Cotéand Gilbert 2009; Haskins, 2010)

Caring and
character

Competencej Confidence § Connection Creativity
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Participant Capabillities (NCTC, 2003): the basi
for needs analysis

Retirement/
Retainment

Training
to Win
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Developing participant capability

Culture and
environment

Cutting
edge

Personal
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Coaching Expertise
(Coté& Gilbert, 2009 and ECC, 2007

The consistent application of
Integrated professional,
Interpersonal, and intrapersonal

knowledge.....

..to guide the improvement of th
participant in a single sport at

identifiable stages of developme
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Sport coaching

The guided improvement of participantsin a
single sport and at Identifiable stages of
participantdevelopment

(European Coaching Council, 2007)
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Sport specific contexts for
participation and coaching




Sport federation as a mechanism to oversee the
development, delivery and evaluation of sport coachinc

Delivery

Network

Frontline
coaching
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Other
Coaches

‘Coaching
Support Network’

¢530,000
(48%)

¢215,000
(19%)




Sport coaching

The guided improvement of participantsin a
single sport and at Identifiable stages of
participantdevelopment

(European Coaching Council, 2007)
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Sport coaching

The guided improvement of participantsin a
single sport and at Identifiable stages of
participantdevelopment

(European Coaching Council, 2007)
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The Long-Term Player/Athlete

COACHING & TRAINING
CENTRE

Development Model (LTPAD) Ty

Talent Development Model

Retirement/
Training Retainment
Training to Win

% to Compete
Training "
to Train

Learning
to Train
FUNdamental

The six phases of LTPAD
FUNdamental - build overall motor skills
Learning to Train - learn all fundamental sports skills
Training to Train - build ‘the engine’ and consolidate sport-specific skills
Training to Compete - fine-tune ‘the engine’, skills and performance
Training to Win - maximise performance, skills and ‘engine’

Retirement / Retainment - adjusiment/retain players/athletes for coaching/ administration



2. Vectors In the development of sport coaching




Vector 1

The clearer definition of
the professional area




Professional context

Sector Sport and physical activity

Professional areeSport Coaching delivered in sport
specific contexts

Standard occupations

a. Participationoriented coaching
b. Performanceoriented coaching
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Coaching domains and roles

Children Participation

Assistant
Coach
Senior coach
Master coach

Talent High performance
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All Coaches

‘Coaches’ and
‘Head Coaches’

611,000

1.11 million



http://mail.google.com/mail/?ui=2&ik=b1c75252b7&view=att&th=124be53ad4c781e9&attid=0.1&disp=inline&zw
http://mail.google.com/mail/?ui=2&ik=b1c75252b7&view=att&th=124be53ad4c781e9&attid=0.1&disp=inline&zw

Coaching categories
(SASCOC, 2011)

Professional
Coach

Volunteer

Coach

Pre-coach
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Coaching status

(South African Sport Confederation and Olympic Committee, 2010; Duffy, Hartley,

Bales & Cresp 2010)

\

wlhese roles will support assistant coaches and coaches in OK A f Rawd
participation domains Playedby parents or youngadult. Voluntary and provide an
important pathway into coaching SQubject to basic safety and child protection

Pre-coach guidelinesand shouldoperateunderthe supervisiorof a qualifiedCoach
J

\

wAssistantCoachand Coachrolesthat are carriedout on a volunteer basis Minimum
standardsin relation to safety, child protection and qualificationsapply Coachego
register with their nationalfederationand to complywith a Coache<Codeof Ethics

and GoodPractice
J

~N

wCoacheswho are paid in any coachingcapacity and senior and master coaches
_ acrossthe four coachingdomains,whetherin a paid or volunteer capacity Minimum
Sei=S01aN  standardsfor safety, child protection and qualifications Licensingand adherence to

coaching ProfessionalCoache<Codeof Ethicsand GoodPractice )

y Q
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Implications

Professional
reality and
responsibility

Status and Practice

recognition profile
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A dilemma?

Volunteer coachesf__
lower cost, higher

access Paid coaches , higher
cost, reduced access
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Coaching development model (draft)

Children Participation

Professional
Coach
Assistant

Coach
Senior coach
Master coach

Volunteer
Coach

High performance

Pre-coaching
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Sport coaching as part of a wider
profession

Physical
education

Health and Sport

fithess coaching

Sport and
physical
activity

Sport
Management

Sport science
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Coaching as a professional area

ICCE.

connecting

the world of
coach education
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Vector 2

A paradigm shift in the
way coaching roles are
described, delivered and
valued
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- development

Populations being coached

Stage of Coach : Children’s Participation Performance High
Development | Coaching Coaching Development Performance
: Coaching Coaching

s - -

Novice

Pre-coaching sampling

Coaching Sport
experiences experiences experiences
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Revised framework (EFRCCQ)
(European Coaching Council, 2007)

Performance Patticipation
Oriented @riented
Athletes/Teams SpoitSpeopie

High Begimnners Participation
Performance @rented

Master Coach
National

Talents

EQF
Senior Coach

[fevels [fevels
Coach . .

(2=8) _ 0 X X0
Apprentice Coach




Reference point: Global application £

' \W

South Africa (2010) \'4

S |

Earticipation sivcoc
@riented

SPOITSPEOPIE

Performance
Oriented
Athletes/Teams

gllely Beginner: Participation
Performance Qrientea

Master Coach Natonal

Talents

EFederations
[fevels
Coach
0 XX0
Apprentice Coach

Acknowledgement



Reference point: mapping
Germany (2008)

Coach Education System in Germany

Level Certificate No. of lessons (at least) CoaChmg rOI_e /
reference point

federation - based
ﬁ 5 Diploma - Coach 1.300 Master Coach
Elite Sports .
4 Coach Grade A 90 Senior Coach
3 Coach Grade B 60 Coach
2 Coach Grade C 120
/ Apprentice coach

1 Assistent Coach 30

f\.
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Reference point: Portugal

New law: 4 levels, referenced against EU
Framework
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RioMaior Convention (2007)

AW ¢ KrSmework for the recognition of
coachingcompetenceand qualificationsas

proposedoy the EuropearCoachingCouncill
In the Reviewof the 5-level Structureis the

Europearrecognisedeferencepoint for the
period20082011

A Duringthis period,a revisedframeworkfor
the recognition of coaching competence
and qualificationswillbeRS @St 2 LISRC
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Global Framework for the Recognition of Coaching
Competence and Qualifications (202Q13)

ICCE.”

connecting
the world of
coach education
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Vector 3

Participant and coach
development
modeling




Core building blocks

Participant
development

Stronger
South

African sport
system

Coach
Development
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16
15
14
13
12
11

10

Developmental model of sport participation

Recreational Years | Investment Years

S'pecialivzing v\'(ears

1

éampling Years

Entry into sport

Early
specialization
and investment

High amount of
deliberate practice

Low amount of
deliberate play

Focus on one sport

3. Elite performance
through
early specialization




Stages In the development of coaching

expertise
(EricksonCoOte& FrasefThomas, 2007)

. Parttime

: early coaching High
[ (H;Ighly titi performance
" i i headcoaching
Competitive Participation
Sports /Introduction

O Participation to coaching

Diversified
early sport
participation
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How coaches develop their
expertise?

Playing

A

Other
experiences "’

Learning

Coaching
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Vector 4

The interconnections
between participant,
coach and tutor
development
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LTPD LTCD LTTD

Master

Master tutor
Senior .

Senior tut(

Coach
4 Tutor

Assistant
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3. Coaching sys




Coaching as part of the wider South African system
(Adapted from Carlson, 1993 and Bronfenbrenner, 1979)

Participant,
family and
coach

Community,
club, school
and education

Provincial,
national and
International






