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Form A 
Reviewee to Complete, Copy and Exchange

If sufficient space is not provided on any section of this form, please continue on a separate sheet marked with the number of the section to which it refers, and include this in the exchange of information prior to the meeting.

	1
Please summarise the main activities in which you have been engaged during the last year. This should include your major priorities and whether roles/responsibilities/priorities have changed – how you have managed any significant change?




	2

	In which areas of your job do you think you have particularly progressed or made a significant contribution to the work of your team/service/RSO during the past year? Please give specific examples.

	


	3

	In what aspects of the job do you think you could have performed better and why? What evidence do you have for your comments?

	


	4 (i)

	How do you see your job role changing and/or developing in the future?

Are you aware of any internal or external factors that may affect your role?

	


	4(ii)

	What support will you need to perform well over the coming year?

	


	5

	What further guidance, training, professional qualifications or personal development would help you to build on your strengths and address any specific development or work needs?

	


	6

	How do you see your career developing in the future?
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